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RIDDOR REPORTING PERIOD EXTENSION GETS THE GO AHEAD
The reporting period for injuries at work is to be extended from three to seven days, following the analysis of the consultation document, which was available for response between February and May this year. The changes are likely  to come into effect from 6th April 2012.
According to the Health and Safety Executive (HSE), a majority of respondents felt the change would not have an adverse consequence on national statistics. Other positive themes identified from the consultation included aligning the reporting period with that required under the new fit-note system will make sickness absence easier to manage, and the extended period will allow more time for employers to investigate the incident internally.
A number of respondents called for a fuller review of the Regulations. Due to these comments the HSE has signalled an intention to look at wider issues surrounding RIDDOR after the current changes come into effect.
DISQUALIFY DIRECTORS WHO IGNORE WELL-BEING, SAY LIBERAL DEMOCRATS
Company directors should be disqualified for serious cases of failing to protect their employees’ well-being, according to a new policy paper from the Liberal Democrats. Presented at the party’s annual conference last week, the paper details the Lib Dems’ proposals to improve people’s quality of life and well-being. Several proposals concern the workplace, with the party recognizing that employers should take action to make their own workplaces better environments in which to work.

The party believes that the existing power to disqualify an individual from being a company director for financial impropriety should be extended to serious failure to protect employees’ well-being. 
According to the HSE commissioned report published in 2007 on the effectiveness of Company Directors Disqualification Act 1986, company directors are almost 300 times more likely to be disqualified by a court from acting as a director for financial reasons than for breaching health and safety rules. Researchers from the University of Warwick found that, up to 2005, just ten directors had been disqualified for health and safety breaches, while some 1500 were disqualified for insolvency, or other financial reasons over the same period.
LADDER EXCHANGE INITIATIVE 2011
Following previous year’s success  this year’s ladder exchange programme will run for 3 months from 1st September until 30th November. This initiative provide UK businesses with an easy and simple way to replace broken damaged or bent ladders and trade them in for safe new ones. Since its launch, Ladder Exchange has resulted in over 8,000 dodgy ladders being removed from use.
Ladders can be exchanged with several partner retail outlets located throughout the UK. Further information can be found at www.hse.gov.uk/falls/ladderexchange.htm
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