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CLEGG TELLS HEALTH AND SAFETY EXECUTIVE TO LET SMALL BUSINESSES “GET ON WITH IT”
The deputy prime minister wants small businesses to be subject to no more than two inspections a year by all regulators. Speaking to small-business leaders earlier this month, Nick Clegg said the Health and Safety executive (HSE), the Environment Agency and other regulators must understand that their roles are to make the lives of small business easier, not harder. 
He went on to say that the Government would seek to impose a cap on the number of inspections that regulators can conduct on any one small company. “Why, for example, should regulators be able to turn up at your door whenever they want, and as often as they want?. Why can’t we limit the number of inspections to, say, two per year, ensuring these bodies coordinate among themselves to stick within that limit?”.

Responding to the speech, the TUC pointed out that a new survey on SMEs by the Department for Business, Innovation and Skills (BIS) suggests that employment law and health and safety regulations do not even feature in their list of concerns. 

Brendan Barber, the TUC general secretary responded by saying “Regulation is there to protect us all from businesses that rip us off, trash our environment, and risk our health- or even our lives. However, it is only of use if it is enforced. Enforcement should not be a burden on business, but instead a way of ensuring that good businesses are not undercut by cowboys who disregard the law and cut corners, whether it is on paying VAT, or not polluting rivers. Cuts in enforcement will put even more of us at risk of damaged health, or injury, or death in our workplace”. 
STRESS TOP CAUSE OF LONG-TERM ABSENCE FOR FIRST TIME
Stress is the most common cause of long-term sickness absences for both manual and non-manual employees according to this year’s Chartered Institute of Personnel and Development (CIPD) survey.  A link between job security and mental health problems is also revealed in the survey. Employers planning to make redundancies are more likely to report an increase in mental health problems among their staff (51% compared with 32% who are not planning redundancies). 
For manual workers, stress is now level with acute medical conditions and have overtaken musculoskeletal problems to become the top cause of long-term absence. While among non-manual staff, stress has moved ahead of acute medical conditions. 

Dr Jill Miller, CIPD Adviser said: ”The survey this year shows that stress is for the first time the number one cause of long-term sickness absence, highlighting the heightened pressure many people feel under in the workplace as a result of the prolonged economic downturn. To a large degree, managing stress is about effective leadership and people management, particularly during periods of major changes and uncertainty”.
LEICESTER DIRECTOR FINED AFTER ROOF DEATH
A director of a Leicester roofing company has been fined after a man fell to his death. Mr Hall died after falling about 3.5 meters through a roof light at premises he owned in Leicester on 8th March 2010. Mr Hall had gone onto the roof to observe Mr Varnam, a director of Roofwise (UK), whom Mr Hall had asked to provide a quote for repairs, Leicester Magistrates’ Court heard.

An investigation by the HSE found the roof to be made of fragile asbestos cement sheets and clear plastic roof lights. However Mr Varnam “took no reasonable or practicable steps to ensure his safety or that of others in going on to the roof” said the HSE. The inspector investigating the case continued “This tragic event was avoidable. As a professional roofing contractor, Mr Varnam should have been aware of the dangers and used appropriate equipment available to him, such as crawlers boards, to safely carry out his assessment. Instead he put his own life in danger by his actions, and that of Mr Hall”.
Mr Varnam pleaded guilty to breaching the Health and Safety at Work etc Act 1974 and was fined £3,500 and £2,742 in costs.
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